Watson Glaser Test Overview

Watson Glaser Question Types

Evaluation of
Arguments

Recognition of

. Interpretation
Assumptions P

Deduction

Rates the Identifies Determines Decides if Evaluates the
probability of the unstated whether generalizations or strength and
truth of inferences assumptions conclusions conclusions based relevance of
based on the underlying given follow logically on data follow arguments with
information given statements from given beyond a respecttoa
information reasonable doubt particular

guestion or issue

Watson Glaser Three Scoring Scales
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Recognition of Evaluating Drawing
Assumptions Arguments Conclusions

If you do it well, it
means that you have

If you do it well, you
are skilled in

It reports how
sensitive you are to

assumptions and analyzing a good sense of
presuppositions in information judgment
the objectively and
information accurately

A 75% score in the Watson
Glaser Test will give you
the best chance to be
hired by a top law
firm.

Watson Glaser Preparation Strategies

Forget What You Get Used to Learn The Practice Timed
Know About Logic - Relying Only On Differences Simulations Develop Your
Learn The Provided Between The Three Specialized
Watson-Glaser’s Information Types Of Toolbox of Solving
Techniques

Logic Conclusions
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Watson Glaser Fast Facts (tl;dr)
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5 Question types
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30-minute

®

40 questions

Watson Glaser Test Tips
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Answer strictly Read each Try finding Learn to Plan and
based on the question carefully logicin the manage the practice
provided info and don't skip statements time

paragraphs or
sentences
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Test Administration

Test Format

Multiple choice questions
delivered either online or in
pen-paper format
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Cost
Usually covered by
the recruiting
organization

Test Location

The Watson-Glaser test is
either administered online,
at home, or at the hiring
company office
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Retake Policy
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Test Schedule

The test generally

takes place following

at least an initial
interview

Test Materials

Determined by each
employer

Computer or pen &
paper
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