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Caliper Assessment Fast Facts (tl;dr)

Job Models

Caliper Profile Score

Test Tips
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Establish the right 
state of mind for 

the Caliper 
assessment

Research the role 
and adapt your 

testing to it

Experiment with 
free online 

personality tests

Work on cognitive 
ability skills

Learn what to 
expect on cognitive 

and behavioral 
questions

Caliper Assessment Test Overview

Leadership Interpersonal 
dynamics

Problem
 solving

Self-
management

Active 
communication

Decision 
making

Process 
management

Caliper Profile 
Questions

Rating Questions
Number Series Series Completion

Most/Least
 Questions

Cognitive Ability 
Questions

Visual Analogy Matrix Completion

Research the 
position

Practice Rest up Remain calm

Management – includes 
marketing leader,

 sales manager, franchisee, 
and service leader

Scores 80-99 – The 
candidate is a strong

 fit with the 
requirements 

of the role

Sales – includes account
 development, producer,

 and agency recruiter

Service – includes bank teller,
 customer service

 representative, and
 service associate

Technical – includes analysts, 
financial advisors
, and technicians

Other – includes 
educators, HR 

professionals, and nurses

Scores 60-79 – 
The candidate 
will most likely 
succeed in the 

position, but may 
need support in 

key area

Scores 1-39 – The 
candidate is 
unlikely to 

succeed in the 
role

 Scores 40-59 – The 
candidate may 

experience difficulty 
performing the 

tasks required in 
this role

Untimed-time test

Every question must 
be answered

Scored relative to
 a normalized scale

Done on computer
 or with paper and pen

Assess 21
 personality traits

Four sectionsTotal of 180 questions

93


